
Presbytery of Lake Huron 

Sexual Misconduct Policy

Summary of Revisions



Why revise the Sexual Misconduct Policy?

• Previous version adopted in 2002

• Bring into conformity with the Rules of Discipline and 
current Presbytery structures

• Incorporate issues related to social media, texting, etc.

• Clarify roles to avoid legal issues and to minimize risk to 
the disciplinary process

• Evolving understanding of issues such as sexual 
harassment, restorative justice, etc.



Policy Revision Process

Personnel Team 
begins review of 
Personnel Manual 
including Sexual 
Misconduct Policy

Stated Clerk 
and EP 
assigned 
initial draft of 
policy

Policies of 
similar 
presbyteries 
reviewed.

Draft 
submitted to 
Personnel 
Team for 
initial 
feedback

Revised draft 
submitted to 
constitutional 
and legal 
resource in 
Louisville

Second 
revision 
submitted to 
PBO Team 
with input 
from 
Moderator 
Lindsey Carnes

Final draft 
approved by 
Council and 
recommended 
to Presbytery 
for adoption



New: Mandatory background checks

All persons covered by 
the policy are 
required to submit to 
criminal background 
checks. (44-49)



New: Location of responsibility

Responsibility for 
maintaining 
boundaries always lies 
with the minister or 
professional (72-74)



Improved definitions

New formatting and 
improved definitions 
have been employed.



Separation of definitions

Definitions have been 
separated into 
behavioral and 
process sections for 
ease of reference.



New: Inclusion of examples

Definitions have been 
enhanced by the 
inclusion of examples 
of behavior that 
constitute abuse or 
misconduct.



New: Definition of consent

A new section defining 
“meaningful consent” 
has been added.



New: Definition of mandated reporters

Clarification of 
definitions and 
responsibilities of 
mandated reporters 
have been added.



Clarifies Response Team limits

The process for forming 
the Response Team has 
been streamlined, and 
the scope of work 
clarified to avoid 
interference with the 
disciplinary investigation. 
(140-159)



New: Training requirements and penalties

A new section on 
mandated sexual 
misconduct 
prevention training 
has been added, with 
penalties for those 
failing to participate. 
(176-217)



Clarify role of the Executive Presbyter

The EP must 
immediately convey 
allegations to the 
Stated Clerk (or Clerk 
of Session) and may 
not conduct any 
investigation. (238-
244)



Response Team guidelines revised

The details of how 
the Response Team 
conducts its work 
have been 
comprehensively 
revised in an 
appendix. (280-367)


